STRATEGIES FOR INCREASING NONTRADITIONAL ENROLLMENT

*Adapted from Institute for Women in Trades, Technology & Science (IWITTS)

These strategies can also be used for males in nontraditional programs.
Recruitment Strategies

· Issue a personal invitation to a girl to attend a nontraditional class or activity in the class. Let her know you think she has what it takes to be successful.

· Create invitations for young women to attend the class or activity and hand them out in the hallway randomly. Invite them to bring a friend.

· Make homeroom presentations indicating you are seeking young women who are interested in a nontraditional class.

· Put up bulletin board displays in a conspicuous area recruiting young women for the class.

· Print flyers recruiting young women to industrial education classes.

· Talk with counselors and ask them for recommendations for your class.

· Require all middle school students to take a mini-course through the technical education areas.

Peer Pressure Strategies
· Recruit popular young women and others will follow.

· Recruit young women in friendship groups or from a school club.

· Invite young women to explore the technical education area in pairs.

· Have young women who are interested recruit their girlfriends.

· Give an award to the girl who recruits the most friends.

Successful Role Model Strategies
· Presentations by successful female alumni and senior female students.

· Presentations by women in the community in the targeted occupational area.

· Student newspaper article with information on the upcoming class that includes an interview with successful female alumni.

· Assessment after career exploration.

· Job Shadowing.

· Tours of labs/technology classes.

· Career days/orientation.

*Adapted from Institute for Women in Trades, Technology & Science (IWITTS)

