NONTRADITIONAL RETENTION STRATEGIES
These strategies can also be used for males in nontraditional programs.

· Activities such as tutoring and mentoring are provided in areas in which nontraditional students have deficiencies.

· Review all curriculum and instructional materials to determine if all materials are inclusive, represent diversity and are gender fair.

· An on-site person is designated to assist nontraditional students in accessing the services they need to continue and complete their education.

· An ongoing support system for nontraditional students is provided that includes a drop-in counseling program, time spent with appropriate female or male role model/mentors from various nontraditional jobs, and job shadowing with employees in nontraditional occupations.

· Opportunities are provided for nontraditional students to strategize on how to succeed in an occupation dominated by the other gender.

· Linkages are developed with employers to ensure all students have equal access to jobs.

· Articulation agreements have provisions for traditionally underrepresented populations to ensure equity in transition.

· Employers will be provided with information on nontraditional employment including opportunities and potential barriers.

· Posters, brochures, flyers and other promotional materials include nontraditional occupations, which feature photos and testimonials of women working in these occupations.

· Women-owned businesses will be involved in all phases of planning and implementation of work-based learning experiences.

· Training provided for workplace mentors will include awareness of gender issues and how to mentor women interested in nontraditional occupations.

· Advisory committees will involve female business, industry and labor representatives and advocacy groups for girls and women.

*adapted from the Gender Equity Advisory Committee of the Illinois State Board of Education and Statewide Nontraditional Leadership Team of the Illinois Workforce Investment Board

